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School admission, hiring, firing, promotion 

Outlaw discrimination 

1964 Civil Rights Act 

Auditing studies 

Affirmative action 

Preferential treatment 

Quotas 
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Pay 

Outlaw discrimination: 1963 Equal Pay Act 

Education 

Reduce occupational sex segregation 

Comparable worth 
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Balancing work and family 

Flextime policies 

Parental leave 

Child care 

Child benefits 
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Elected political positions 

Party list voting 

Affirmative action: quotas 



Pay 



Pay 
——————————————————————————— 

 
Since 1980, the gender pay gap has steadily shrunk 



Female-to-male earnings ratio 
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Median annual earnings for persons employed full-time year-round. Data source: Census Bureau, 
using Bureau of Labor Statistics data. 



Pay 
——————————————————————————— 

 
Unfortunately, the shrinking of the gap owes not only to rising pay 
for women, but also to stagnant pay for men 



Median earnings for women and men 
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Median annual earnings for persons employed full-time year-round. Data source: Census Bureau, 
using Bureau of Labor Statistics data. 



Pay 
——————————————————————————— 

 
Why has the pay gap shrunk? 

More education 

Women's movement into traditionally male-dominated fields 

Reduction in pay discrimination 

Stagnant male pay, due to growing competition among 
firms, shift from manufacturing to services, union decline 



Pay 
——————————————————————————— 

 
Why is the gap still relatively large? 

Occupational sex segregation: women continue to be 
overrepresented in low-paying jobs 

Balancing work and family: women are much more likely 
than men to take time off from career for family reasons 



Occupational 
representation 



Occupational representation 
——————————————————————————— 

 
Over time, more and more women have moved into the work 
force 



Employment 
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Employment rate for persons age 25 to 54. Data source: OECD. 



Occupational representation 
——————————————————————————— 

 
There continue to be many jobs in which women are 

Overrepresented: secretary, childcare worker, dental 
assistant, receptionist, typist, bank teller, household cleaner, 
nurse, elementary school teacher, librarian, file clerk, 
cashier, waiter/waitress 

Underrepresented: carpenter, firefighter, mechanic, airplane 
pilot, electrician, truck driver, machinist, engineer, 
farmworker, architect, police/detective, janitor/cleaner, 
doctor 



Occupational representation 
——————————————————————————— 

 
On the other hand, the degree of occupational sex segregation 
has steadily decreased in recent decades 



Occupational sex segregation 
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Share of women or men who would have to switch occupations in order for each occupation to be 
half female and half male. Age 25 to 54. Data source: Reeve Vanneman, 
www.bsos.umd.edu/socy/vanneman/endofgr/matrix.html, using Census data. 
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Similar trends are evident for the

highly prestigious and historically male-

dominated professions of law and med-

icine. The proportion of all lawyers who

are female more than doubled, rising

from 15 percent in 1983 to 35 percent

in 2008, and a virtually identical pattern

emerges for medicine. While 16 percent

of physicians were female in 1983, by

2008 this proportion increased to 31

percent. The fact that one third of doc-

tors and lawyers are women reflects the

considerable strides that women have

made in education over the past three

decades.

Experts anticipate that this pattern

will continue; the entering classes of

medical schools and law schools now

include more women than men. Accord-

ing to the Association of American Med-

ical Colleges, female applicants to

medical schools outnumbered male

applicants in 2003 and women com-

prised nearly 50 percent of graduates of

medical schools in 2008. The U.S.

National Center for Education Statistics

reported that half of those who earned

a Doctor of Medicine degree in 2007

were women. (The chart above demon-

strates this remarkable change in the

proportion of women enrolled in medical

schools).

Further, 2009 marked the very first

time American women earned more

doctoral degrees than men, according

to the Council of Graduate Schools.

Women represented approximately 51

percent of awarded doctorates (although

men continue to earn the majority of

doctorates in traditionally male-domi-

nated fields such as engineering with

78.4 percent and mathematics and com-

puter sciences with 73.2 percent).

With more young women repre-

sented in higher education and the cur-

rent recession, labor market analysts

project that women will outnumber men

in the labor force, at least for the fore-

seeable future. This partly reflects the

fact that the majority of women still are

employed in recession-resistant (and

female-dominated) fields such as edu-

cation and health care. At the same

time, an increasing number of women

are making inroads into a wide variety

of male-dominated fields beyond law,

law enforcement, and medicine to fields

such as technology and finance.

These strides do not necessarily

reflect a wholly “good news” story,

however. Women are still more likely

than men to exit the labor market when

they have children, and many face insti-

tutional obstacles as they strive to bal-

ance work and family. Although the

gender pay gap is now at its all-time nar-

rowest, where women now earn 82

cents per every dollar earned by a man,

the declining gap is due to the erosion of

men’s earnings rather than an increase in

women’s pay. The true “gender revolu-

tion” will be achieved only when men

and women earn equal and sufficient

economic resources to support them-

selves and their families.

Sangyoub Park is in the department of sociology/

anthropology at Washburn University. His research

focuses on social capital, generations, and East Asia.

Contexts, Vol. 10, No. 1, pp. 58-59. ISSN 1536-5042, electronic ISSN 1537-6052. © 2011 American Sociological Association.
http://contexts.sagepub.com. DOI 10.1177/1536504211399052

Source:U.S.Census Bureau
Note:Percentage in Police & Detectives was estimated after 2002 due to changes in Census Bureau occupational and industrial
classification systems.
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Causes of occupational sex segregation 

Choice 

Biology 

Sex-role socialization 

Human capital 
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Causes of occupational sex segregation 

Societal obstacles 

Discrimination by employers 

Traditional gender-role views 

Comfort with sameness 

Statistical discrimination 

Husbands 









Occupational representation 
——————————————————————————— 

 
The "glass ceiling": women have had difficulty breaking through to 
top positions 
 
Women's share of top positions in the 500 largest U.S. firms 

Senior officer (vice president or higher): 18% in 2010, up 
from 9% in 1995 

CEO: 3% in 2010, up from 1% in 2000 

Board of directors: 16% in 2010, up from 1% in 1988 
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Women's share of board positions in large firms, 2008. Data source: Walter Korpi, 
Tommy Ferrarini, and Stefan Englund, "Women's Opportunities under Different 
Constellations of Family Policies," 2010, table 5. 



Occupational representation 
——————————————————————————— 

 
Quotas 

In Norway, women's very high share of corporate board 
positions is due to a quota that took effect in 2008. It 
jumped from 6% in 2002 to 40% in 2008 

Spain has passed a similar quota, which will take effect in 
2015 

 
Is this a good idea? 



Balancing work and family 



Balancing work and family 
——————————————————————————— 

 
Women have made striking progress in the labor market over the 
past generation 
 
Yet women's (self-reported) happiness has declined, both 
absolutely and relative to men 



Happiness 
——————————————————————————— 
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GSS question: "Taken all together, how would you say things are these days? Would you say that 
you are very happy, pretty happy, or not too happy?" Data source: General Social Survey (GSS), 
sda.berkeley.edu/archive.htm, variable = happy. 



Balancing work and family 
——————————————————————————— 

 
Why? 
 
One hypothesis 

As women's time in paid work has increased sharply, their 
husbands/partners haven't sufficiently picked up the slack at 
home 

This leads to frustration 





Balancing work and family 
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Job hours and "second shift" (housework, child care, shopping) 
hours among married men and women, 1965 vs. 1998 
 
 Men Women 
1965 
    Job 47 9 
    Second shift 12 50 
    Total 59 59 
 
1998 
    Job 39 31 
    Second shift 21 34 
    Total 60 65 
 
 
Data source: Francine Blau, "Toward Gender Equality," in The Declining Significance of Gender?, 2006, table 8.3, using data from Linda Sayer. 



June 29, 2010, 5:19 pm
By CATHERINE RAMPELL

Egalitarianism be damned, women are still much more likely to engage in household chores
on a typical day than men are.

From the Bureau of Labor Statistics, here’s a breakdown of what percentage of American
men and women report engaging in household activities each day:

On an average day, 66.6 percent of men and 85 percent of women report doing some sort of
household activity. Women especially dominate on food preparation and cleanup.

There is one exception: lawn and garden care. On the average day, 11.5 percent of men and
7.4 percent of women are tending to their personal green spaces.

The numbers come from the 2009 American Time Use Survey, released last week.

Excerpted from Household Chores, by Gender - Economix Blog - NYTimes.com
http://economix.blogs.nytimes.com/2010/06/29/household-chores-by-gender/

READABILITY —  An Arc90 Laboratory Experiment  http://lab.arc90.com/experiments/readability

Household Chores, by Gender - Economix Blog - NYTimes.com http://economix.blogs.nytimes.com/2010/06/29/household-chores-by-gender/

1 of 1 7/23/2010 5:38 AM



Balancing work and family 
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Some companies offer flextime policies 



Balancing work and family 
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Arguably, better public policy could help 
 
In Sweden 

Parents of a newborn child get 13 months of job-protected 
paid leave 

The payment is approximately 80% of earnings 

Two of the months are "use it or lose it" for the father; if he 
chooses not to take them, the couple gets 11 months 
instead of 13 



Balancing work and family 
——————————————————————————— 

 
Arguably, better public policy could help 
 
In Sweden 

Prior to kindergarten parents can put the child in high-
quality public or cooperative "early education" (child care 
and preschool) centers, up to full time if necessary 

Teachers are required to have training comparable to that of 
elementary school teachers, and their pay is similar 

The cost to the parent increases with the household's 
income, but it is capped at less than 10% of that income 



Balancing work and family 
——————————————————————————— 

 
Arguably, better public policy could help 
 
In Sweden 

During the child's first eight years, employers must grant 
requests by either or both parents to reduce work hours by 
25% (e.g., from 40 hours per week to 30), with no reduction 
in the hourly wage or loss of benefits 

Parents can take up to 4 months off per year to care for a 
sick child up to age twelve, paid the same as parental leave 



Balancing work and family 
——————————————————————————— 

 
Arguably, better public policy could help 
 
In Sweden 

Generous government child allowances and social assistance 
benefits ensure that very few families with children have low 
income 



Balancing work and family 
——————————————————————————— 

 
Arguably, better public policy could help 
 
In the United States we have 

12 weeks unpaid parental leave in firms with 50 or more 
employees 

A little aid for child-care expenses for poor families 

Tax breaks: dependent exemption and child tax credit 





1. FAMILIES ARE CHANGING

DOING BETTER FOR FAMILIES © OECD 201142

Child well-being
Child well-being is a multidimensional concept. However, for the purposes of this

report we focus on three commonly-agreed dimensions only: material well-being,

education and health (OECD, 2009a),4 and also discuss subjective well-being among

children. This selection of indicators also aims to cover outcomes for children at different

stages of childhood: with material well-being representing the whole of childhood, health

indicators covering the early years, and educational outcomes reflecting experiences in the

later years.

Material well-being: household income

A number of OECD countries, and the European Union more recently, have set income

poverty targets in past years (European Union, 2010). However, even though the equivalised

household income for families with children has increased in absolute terms over the past

20 years (Figure 1.12), these increases have not translated to lower relative child poverty

(Figure 1.1, Panel D). Indeed, rates of income poverty among children have increased

slightly during this period (see Chapter 5 for more detail).

Figure 1.11. Public spending on family benefits in cash,1 services2

and tax measures, in percentage of GDP, 2007

Note: Public support accounted here only concerns public support that is exclusively for families (e.g. child payments
and allowances, parental leave benefits and childcare support). Spending in other social policy areas such as health
and housing support also assists families, but not exclusively, and is not included here. Data on tax breaks towards
families is not available for Chile, Estonia, Greece, Hungary, Israel and Slovenia. Coverage of spending on family
services (including childcare) may be limited as such services are often provided, and/or co-financed, by local
governments. This can make it difficult to get an accurate view of public support for families across, especially but
not exclusively, in federal countries.
Data missing for Turkey. Data on tax breaks towards families are not available for Chile, Estonia, Greece, Hungary,
Israel and Slovenia.
1. Cash benefits include family allowance, maternity and paternity leave and other cash benefits.
2. Services include day-care/home-care help service and other benefits in kind.

Source: OECD (2010f), Social Expenditure Database; and Adema, Fron and Ladaique (2011).
1 2 http://dx.doi.org/10.1787/888932392647
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Politics 



Politics 
——————————————————————————— 

 
Since around 1990, women's representation in top elected political 
positions has increased significantly in the U.S. 





Politics 
——————————————————————————— 

 
But in Congress (as opposed to state governments) it's still low 

In absolute level 

Compared to the level in other rich democratic nations 

Compared to the change in other rich democratic nations 
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Women's share of seats in the lower (main) parliamentary body. Data source: Inter-
Parliamentary Union, www.ipu.org. 



Politics 
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Why so low? 

It's not because American women lack the standard 
credentials: education, professional experience 

It's not because Americans are strongly biased against 
women in politics 

It's more likely due to our 

Single-member-district electoral system. Many other 
countries have multimember districts and party-list 
voting 

Lack of quotas for parties and/or the legislature 
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The Global Impact
of Quotas
On the Fast Track to Increased
Female Legislative Representation
Aili Mari Tripp
Alice Kang
University of Wisconsin–Madison

Quotas have become an important mechanism through which women today are
entering legislatures worldwide. This study shows that the introduction of
quotas has helped overcome constraints on women’s representation posed by
economic underdevelopment, cultural influences, and even electoral systems.
This study also demonstrates that the introduction of quotas offers the most
explanatory power for women’s representation today, together with electoral
systems that allow for greater candidate turnover (i.e., party-list proportional
representation systems). The majority of studies explaining women’s legislative
representation prior to 2000 focused on electoral systems, cultural considera-
tions, and the strength of leftist political parties. Since the mid-1990s, however,
an increasing number of countries have introduced gender quotas, which this
article incorporates into older models in cross-national multivariate analysis.

Keywords: women; political representation; legislatures; quotas; cross-national

Since the 1995 United Nations Fourth World Conference on Women in
Beijing, the issue of women’s political representation has gained

salience as increasing numbers of countries have sought to improve female
representation. In its 2003 elections, Rwanda surpassed the Nordic coun-
tries, obtaining the highest proportion of female parliamentarians in the
world. This brought new attention to quotas, which were being rapidly
adopted in Latin America, Africa, Asia, and the Middle East. These mea-
sures aimed at attaining more equitable representation. Drude Dahlerup
(2006) argues that the incremental model of increasing women’s represen-
tation in parliament that led to high rates of female representation in the
Nordic countries in the 1970s has been replaced by the “fast-track” model
one finds in many countries, where dramatic jumps in parliamentary repre-
sentation are brought about by the introduction of gender quotas.

Comparative Political Studies
Volume 41 Number 3
March 2008  338-361

© 2008 Sage Publications
10.1177/0010414006297342

http://cps.sagepub.com
hosted at

http://online.sagepub.com

 distribution.
© 2008 SAGE Publications. All rights reserved. Not for commercial use or unauthorized

 at UNIV ARIZONA LIBRARY on January 28, 2008 http://cps.sagepub.comDownloaded from 
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It's very unlikely that we'll change our electoral system or 
introduce quotas, so women's progress in Congress may continue 
to be slow 



School 



School 
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American women have not only caught up but passed men in 

High school completion 

College completion 

Grades 



College education for women and men 
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Completed four years of college or more, persons age 25 to 34. Data source: Census Bureau, 
www.census.gov/hhes/socdemo/education/data/cps/historical/index.html, using Bureau of Labor 
Statistics data. 



School 
——————————————————————————— 

 
Men still have an advantage in some high-paying professional 
schools, but women have nearly caught up 
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Similar trends are evident for the

highly prestigious and historically male-

dominated professions of law and med-

icine. The proportion of all lawyers who

are female more than doubled, rising

from 15 percent in 1983 to 35 percent

in 2008, and a virtually identical pattern

emerges for medicine. While 16 percent

of physicians were female in 1983, by

2008 this proportion increased to 31

percent. The fact that one third of doc-

tors and lawyers are women reflects the

considerable strides that women have

made in education over the past three

decades.

Experts anticipate that this pattern

will continue; the entering classes of

medical schools and law schools now

include more women than men. Accord-

ing to the Association of American Med-

ical Colleges, female applicants to

medical schools outnumbered male

applicants in 2003 and women com-

prised nearly 50 percent of graduates of

medical schools in 2008. The U.S.

National Center for Education Statistics

reported that half of those who earned

a Doctor of Medicine degree in 2007

were women. (The chart above demon-

strates this remarkable change in the

proportion of women enrolled in medical

schools).

Further, 2009 marked the very first

time American women earned more

doctoral degrees than men, according

to the Council of Graduate Schools.

Women represented approximately 51

percent of awarded doctorates (although

men continue to earn the majority of

doctorates in traditionally male-domi-

nated fields such as engineering with

78.4 percent and mathematics and com-

puter sciences with 73.2 percent).

With more young women repre-

sented in higher education and the cur-

rent recession, labor market analysts

project that women will outnumber men

in the labor force, at least for the fore-

seeable future. This partly reflects the

fact that the majority of women still are

employed in recession-resistant (and

female-dominated) fields such as edu-

cation and health care. At the same

time, an increasing number of women

are making inroads into a wide variety

of male-dominated fields beyond law,

law enforcement, and medicine to fields

such as technology and finance.

These strides do not necessarily

reflect a wholly “good news” story,

however. Women are still more likely

than men to exit the labor market when

they have children, and many face insti-

tutional obstacles as they strive to bal-

ance work and family. Although the

gender pay gap is now at its all-time nar-

rowest, where women now earn 82

cents per every dollar earned by a man,

the declining gap is due to the erosion of

men’s earnings rather than an increase in

women’s pay. The true “gender revolu-

tion” will be achieved only when men

and women earn equal and sufficient

economic resources to support them-

selves and their families.

Sangyoub Park is in the department of sociology/

anthropology at Washburn University. His research

focuses on social capital, generations, and East Asia.
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Source:U.S.Census Bureau
Note:Percentage in Police & Detectives was estimated after 2002 due to changes in Census Bureau occupational and industrial
classification systems.
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School 
——————————————————————————— 

 
Why? 

One hypothesis is that the structure of K-12 classes favors 
women, particularly by rewarding the ability to sit still and 
concentrate for extended periods 



School 
——————————————————————————— 

 
Should colleges use affirmative action for males in admissions 
decisions? 



Summary 



Summary 
——————————————————————————— 

 
In the United States, women have made substantial progress in 
reducing inequalities in pay, employment, and occupational 
segregation 
 
But they still lag well behind men in important areas: pay, top 
positions in firms, top positions in politics, second shift work 
 
In education, women are now ahead of men 
 
Policy options 

Affirmative action could further reduce inequality, but it 
remains controversial 
Policy to better help balance work and family would be good 




